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Ahmadiyya Muslim Jamaat of Nigeria
National Sanato-Tijarat

Assalam aleikum warahmatullah wabarakatu,

Report of the National Sanato-Tijarat Team: January 2024

The National Sanato-Tijarat team implemented the following programmes in January 2024:
1. The development of 5 programme areas and setting up management teams for each

programme cluster

The NST team developed 5 key programme areas to address

Programme areas No. of Team Leads
members
Cluster for Employed Ahmadis 8 Lead: Bro. Ismail Yusuf;
Secretary: Barr. Nafisat Lawal
Cluster for Unemployed Ahmadis 6 Lead: Bro Mukhtar Banjo;
Secretary: Mrs. Wasilat Atiba
Cluster for Entrepreneurship Skills 6 Lead: Bro. AbdulMujib Tomori;
Dev Secretary:Mrs. Monsurat
Sulaiman
Cluster for Career Path/Selection for | 6 Lead: Alh. Ibrahim T. Ogunmola;
Students Secretary: Alh. Toyyibat Adeosun
Cluster for Ahmadi owned SMEs & |9 Team Lead: Dr. Alani Dikko
Businesses Sec: Mrs. AmmotulLateef
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Terms of Reference for Each Cluster:

1. Employed Ahmadis Cluster




mo

Draw up and implement regular enlightenment programmes to enable employed
members to upskill and take new certification courses.

. Organize dedicated programmes to promote soft skills development that would make

the members more valuable in their respective organizations, thus enhancing their
capacity to be promoted regularly and earn more.

Develop programmes that promote the career progression and material growth of
employed members

Track progress and performance of members on the set programmes

Collaborate with professional bodies already established within the Jamaat towards
developing sector -specific career advancement programmes (eg AMLA, IAAAE, etc)
Carry out other tasks and programmes as may be approved from time to time, by the
NSTC Chairman

2. Unemployed Ahmadis
2 (i): Unemployed members with requisite qualification, eg B.Sc.

A.

H.

l.

J.
3. SME

A.

B.

Organize dedicated programmes to promote soft skills development that would make
the members better prepared for the work industry.

. Organize mock interviews and other programmes to aid members' preparation and

selection at the next job opportunities

Create industry linkage opportunity to increase job chances for Jamaat members
Create internship opportunities (with or without pay) for members to enable them
work in pre-engaged Blue-chip companies across the telecoms, FMCG, Oil and Gas,
banking, Agriculture, etc. This will enable the members to gain requisite experience,
and possibly be retained or seek employment with other companies.

Develop linkage with government-led/government-approved vocational centers
Organize regular training programmes to encourage Unemployed members to learn
new digital skills or take up skills at the vocational centres across Nigeria.

Upon programme completion, implement programmes that will guide unemployed
members on income-earning activities based on their newly-acquired skills.
Members can also join the employed category through gainful employment or the
SME Business/Artisan team.

Track progress and performance of members on the set programmes

Carry out other tasks and programmes as may be approved by the NSTC Chairman
Businesses & Artisans

Provide a 'Business clinic' to review Ahmadi businesses and indicate improvement
areas

Organize regular programmes towards promoting the standardization of Ahmadi
businesses

Organize training sessions to enlighten Ahmadi Business owners on business
standardization processes

Support these businesses towards achieving process standardization through
business registration/CAC, proper accounting operations, business management
courses, etc

. Develop business linkage opportunities for these businesses to increase their

operating capital
Partner with non-interest based financing organizations to increase lending
opportunities for Ahmadi businesses.
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Track progress and performance of members on the set programmes
Carry out other tasks and programmes as may be approved from time to time, by the
NSTC Chairman

4. Entrepreneur and Business Development

A.

B.

F.

Develop structured training programmes to educate members on ways to generate
Halal Businesses ldeas and opportunities

Enlighten members on Business Conceptualization and ways to turn social problems
to business opportunities

Guide members on end-to-end Business proposal writing and presentation

Train members on presentation skills to facilitate deep engagements of business
proposals

. Create linkage opportunities for members to turn the newly-developed business

ideas to venture capitalists/financing opportunities.
Track progress and performance of members on the set programmes

5. Students and Career Path

A.

B.

F.

Conduct regular sessions (online) to interact with Ahmadi students secondary
schools on course selection and career choice.

Organize sessions with Ahmadi students in different tertiary institutions to encourage
students to put in the best efforts in their studies

Organize quarterly enlightenment sessions for graduating Ahmadi students on
expectations in the working environment and ways to secure well-paying jobs.

Train students on public speaking and presentation skills to build their confidence
and prepare them for tasks ahead

. Link the graduating students with the Entrepreneurship Skills Development unit for

onward engagements on job creation focus.
Track progress and performance of members on the set programmes

Progress Report on Programme areas in January 2024:

1.

The Respected Amir sahib inaugurated the Teams and programmes during a virtual
session held on January 14, 2024. A total of 33 team members and NSTC leadership
attended the meeting. Event title: NSTC 2024 Programme: Coordinating Teams and
Operational Procedures.

The Team Leads held several meetings at cluster levels

NSTC leadership had 3 meetings with the Team Leads and Team Secretaries in
January

Report on NST Platforms

Platform Date of Objectives Number of | Key Achievements
creation Participants
/Website

Visitors




Sanato-Tijarat activities
in Nigeria

ST/ February A platform to follow-up on | 361 Training at llorin in
Agriprenuers | 02, 2022 the Agro-prenuership collaboration with
hip Training training held in NDE, NSPRI
(WhatsApp) partnership with Min. of 175 members both
Agriculture in llorin male and female
AMJN ICT June 05, Gather info on ICT 575 Over 100 members
Entreprenuer | 2023 opportunities within and have benefitted from
s (WhatsApp) outside Nigeria. This the different
includes progammes specialized training
offered by NITDA, programmes
Google, IBM, etc introduced via this
platform
NST Website | 2022 To serve as a one-stop The website is being
touch point and updated to showcase
https://sanato information dissemination the recent
tijarat.ng/ channel for all programmes by the

National Sanato-Tijarat
Office

Plans for next month
1. Breakdown the programmes into actionable plan with implementation timelines
across the Circuits

2. Engagement of the Circuit Presidents and a Circuit Sanato-Tijarat officers on the new
programme areas

3. Update programmes on Sanato-Tijarat website to aid easy engagement and
feedback from the public

4. Hold sessions with key industry stakeholders towards forming strategic partnerships
that would help Nigerian Ahmadis in different sectors.

Kind regards

B. O. Ghazal

National Secretary, Sanato-Tijarah

Hafis Bello

Asst. National Secretary, Sanato-Tijarah




